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Step Four >> Field Underwriting!
Take an active role in the field underwriting process.  

Your ability to identify a potential DI candidate will alleviate many headaches down the road. 

MEDICAL 
UNDERWRITING 

DI experts often say, “Money 
doesn’t buy disability insurance, 
your health buys it.” Several 
medical questions can be found 
on the application. Depending 
on the amount of coverage, an 
Attending Physician Statement 
may be ordered, along with 
health exams to include a blood 
and/or urine test.  

Pre-existing health conditions 
may be excluded or your 
application for coverage may be 
rated, postponed, or declined. It 
is always good to have realistic 
expectations about these past 
health issues. Be prepared and 
remember that there are 
hundreds, if not thousands, of 
disabling illnesses or injuries 
that can result in a DI benefit.  

If you do have a pre-existing 
condition, keep in mind that 
your DI coverage might not 
cover that one condition, but 
your policy may be absolutely 
vital to securing your financial 
well-being if any other 
unrelated health issues 
suddenly appear in your life. 

Simplified Issue and Guarantee 
Issue programs may be an 
option for certain employee 
groups, and these channels 
should be examined. 

FINANCIAL 
UNDERWRITING 

Both low incomes (below 
$24,000/year) and very high 
incomes ($1,000,000+ per 
year) may present some 
opportunity for a more creative 
solution outside of the typical 
disability insurance spectrum.  

Sometimes a quick W2 or 
paystub will suffice. Other cases 
may require two to three years 
of tax returns, such as for 
business owners or government 
employees. 

Investment income or income 
from other sources will also 
play a role in the insurability of 
the applicant. Not everyone has 
the same need for DI — and 
that’s perfectly okay — as long 
as we can identify the 
complication ahead of time. 

OCCUPATIONAL 
UNDERWRITING 

Not all occupations have the 
same rates. A roofer and a 
dentist and an attorney all 
have different specialties and 
different incidences of claims. 
Therefore, they all have 
different rates.  

Not all occupations are 
insurable by disability income 
carriers. Some special-risk 
companies focus on offering 
coverage for extra-risky 
occupations.  

Upgrades and discounts may 
be available for some business 
owners. 

Starter programs and 
simplified underwriting may 
be available for some students 
and new professionals. 

It always pays to know which 
carriers will be best for your 
particular case. Working with a 
DI specialist will give you a 
significant advantage. 







Need help? Call 800-823-4852 or submit a quote request online at  
http://pinneyinsurance.com/disability-insurance-proposal-request/

Disability Insurance and Federal Taxes
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http://pinneyinsurance.com/disability-insurance-proposal-request/


Last Name:
First Name:

DOB:
Smoker?

Self-Employed? (how long?)
Gov't Employee? (Fed/St/Local?)

Occupation Title:
Years in occupation

Years with current employer
Daily Duties:

% of time working at home

Need help? Call 800-823-4852 or submit a request online at 
http://pinneyinsurance.com/disability-insurance-proposal-request/

DI QUOTE REQUEST FORM

% of time working at home
Foreign Travel (where and how long?)

Annual Income:
Last Year's Income:

Previous Years' Income:
Unearned Income:

Monthly Benefit Desired:
Existing DI benefit (Replacing?):

State DI?
Benefit Period Desired:
Waiting Period Desired:

Riders Desired:
Partial Disability?
Rate Guarantee?

Own Occupation?
COLA?

Future Increases?
Multi-life Discount (3+ lives)?

Health and additional info:

http://pinneyinsurance.com/disability-insurance-proposal-request/


• Full-Service Brokerage
www.pinneyinsurance.com
Access to carrier forms, quote tools, and 24/7 case status.

• DataRaptor.com
www.dataraptor.com - Insurance marketing evolved!
Innovative Features
Client Management Preview

• EZLifeSales.com
www.ezlifesales.com - Learn How it works.
Features customizable marketing materials,
1 page app, and customizable quoting tool.

• Policy Assessment
Learn about our hassle-free Policy Assessment Kit.

• Ask the Underwriter
Introducing Our In-House Agency Underwriter
Click here for a Basic Underwriting Questionnaire

Quick Links

Pinney Insurance 

DataRaptor 

EZLifeSales

Case Status

Get a Quote

Forms

Contracting

Most Popular Tools

Providing All the Tools for Your Successsm

Pinney Insurance

Founded in 1972 as a Transamerica branch office 
and later incorporated as Pinney Insurance Center, 
Inc., we are headquartered in our own building in 
Roseville, California. We provide a small local agency 
feel with the power of a major national firm.

Pinney has expanded into a national distributor with thousands of contracted agents 
and offices in California, Illinois, Maryland, North Carolina, Oklahoma, 
Pennsylvania, Texas, Washington, and Mississippi. Pinney represents over 100 life, 
annuity, disability, and long-term care companies with the intent of providing our 
clients & partners with the best possible product solutions at the lowest possible 
costs.
Email Brokerage Sales Support or contact one of our Brokerage Directors today at  
800-823-4852.

http://www.pinneyinsurance.com
http://www.dataraptor.com
http://youtu.be/YQVeZcvcTrs
http://youtu.be/5yfxpqBD1BE
http://www.ezlifesales.com
http://www.ezlifesales.com/emails/EZLifeSales-HowItWorks.html
http://www.ezlifesales.com/emails/EZLifeSales-ProspectingEmail-Marketing.html
http://www.ezlifesales.com/emails/EZLifeSales-1pageAp.html
http://www.ezlifesales.com/emails/EZLifeSales-ProspectingEmail.html
http://www.pinneyinsurance.com/emails/PolicyAssessmentKit.html
http://www.pinneyinsurance.com/emails/AskTheUnderwriter-Issue1.html
http://www.pinneyinsurance.com/emails/PDFs/Pinney-Field-Underwriting-Questionnaire.pdf
http://www.pinneyinsurance.com
http://www.dataraptor.com
http://www.ezlifesales.com/
http://pinneyinsurance.com/case-status/
http://pinneyinsurance.com/quotes/
http://pinneyinsurance.com/SSO/512_38.html
http://pinneyinsurance.com/contracting/
file:file:///M:/Brokerage/e-marketing/e-newsletters/PDFs/Product-and-Carrier-Summary.pdf
http://www.pinneyinsurance.com/emails/Tools-Of-The-Trade_2014-05-12.html
mailto:brokeragesalessupport@pinneyinsurance.com
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